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(Check One) 
Collaborative Development of Expertise in Teaching and Learning:  The Kennesaw State University teacher education faculty is committed to preparing teachers who demonstrate expertise in facilitating learning in all students. Toward that end, the KSU teacher education community strongly upholds the concept of collaborative preparation requiring guidance from professionals within and beyond the university. In tandem with this belief is the understanding that teacher expertise develops along a continuum which includes the stages of preservice, induction, in-service, and renewal; further, as candidates develop a strong research-based knowledge of content and pedagogy, they develop their professional expertise in recognizing, facilitating, assessing, and evaluating student learning.     

This evaluation instrument contains the 11 proficiencies that our KSU professional teacher educators and school professionals agree represent the knowledge, skills and dispositions our undergraduate candidates should have by the completion of their programs.  Since student teaching is the culminating comprehensive experience for all candidates just prior to graduation, it is altogether appropriate to formally assess our candidates’ proficiencies at this time. KSU requests that the team consisting of the collaborating teacher, KSU supervisor and candidate complete this form independently of each other on two occasions during the student teaching semester, at mid-term and at the end of the term. Self-assessment is important for the candidate in developing a realistic view of personal competency and professional growth.

Signatures:

Mid-term:   ___________________

     _____________________

    ________________________

    __________






Candidate


    Collaborating Teacher



KSU Supervisor


     Date

Final:
      ___________________

     _____________________

    ________________________

    __________






Candidate


    Collaborating Teacher



KSU Supervisor


     Date

The purpose of this rubric is to provide guidance in the evaluation of the candidate’s performance during student teaching.  The basis for judgment should be evidence from multiple sources such as (but not limited to) assignments, journal entries, lesson plans, observations of teaching, portfolio products, projects, service-learning projects, teacher work samples, unit plans, etc.  When determining the proficiency level demonstrated by the candidate, take into account all the evidence relating to the proficiency and strive to make a holistic judgment based upon the sufficiency and quality of the evidence.  The goal is to make accurate judgments and ones that are consistent with the judgments of all evaluators.

The rubric contains descriptors that describe the criteria for each level. With each subsequent rating beginning with the lowest rating of LU to the highest rating of LE, the criteria show a progression toward more compelling and better quality evidence.  Apply these criteria in your judgment of the candidate’s performance as revealed through the various sources of evidence.  Additional information that follows each rating’s criterion is provided to help you make an accurate judgment. Candidates must attain at least a Level A for all proficiencies to graduate from the undergraduate program.  Receiving a rating of less than Level A on any proficiency should prompt a plan developed by the program area for remediating the performance.

Please record the dates of the mid-term and final evaluations in the appropriate rating box for each proficiency.

(1) Level -U:
UNSATISFACTORY Knowledge, Skills, Dispositions of a First Year Teacher

Evidence shows that the teacher candidate has little or no understanding of the concept or of the relationship between the concept and P-12 learning. Acquisition of the proficiency will require substantial preparation to advance beyond this level. An action/remediation plan or additional coursework is essential to ameliorate readiness for content, content pedagogy knowledge/skills, and professional knowledge, skills and dispositions.

(2) Level -B:
BASIC/LIMITED Knowledge, Skills, Dispositions of a First Year Teacher

Teacher candidate demonstrates awareness and importance of the concept but needs development/improvement. Application to the P-12 setting is lacking or is superficial, inconsistent or constrained. An action/remediation plan OR additional coursework is advised to ameliorate readiness for content, content pedagogy knowledge/skills, and professional knowledge, skills and dispositions.

(3) Level –A:
APPROACHING Knowledge, Skills, and Dispositions of a First Year Teacher

Teacher candidate shows a developing knowledge base of the concept and exhibits the disposition to expand that knowledge base. Further development requires targeted time, opportunities, or special assignments. Ability to apply the concept with consistency and to the degree expected needs prompting (assistance) and practice. Potential for development is evident.

(4) Level -T:
TARGET Knowledge, Skills, and Dispositions of a First Year Teacher

Teacher candidate demonstrates that KSDs inherent in this concept are sufficient and consistent enough to be successful independently. Additional experiences or mentoring may be recommended for further development but additional university supervision or structured field experiences are not warranted. Candidate shows autonomy in the classroom.
(5) Level -E      EXCEEDING Knowledge, Skills, and Dispositions of a First Year Teacher 

Teacher candidate shows autonomy of thinking and responsibility for this proficiency. Candidate exceeds the proficiency at target level by drawing upon a rich knowledge base of understanding incorporated into innovative teaching or professional practice. Intentionally seeks ways to enrich understanding or minimize noted gaps. Teacher candidate is perceived as well-informed and proficient enough to lead/collaborate in developing learning opportunities for peers.

	OUTCOME 1:    SUBJECT MATTER EXPERTS
	L1
	L2
	L3
	L4
	L5

	Proficiency 1.1:  Candidate demonstrates broad, in-depth, and current knowledge of Health and Physical Education discipline content.
	Unsatisfactory
	Basic
	Approaching
	Target
	Exceeding

	Proficiency 1.2:  Candidate represents Health and Physical Education content accurately.
	Unsatisfactory
	Basic
	Approaching
	Target
	Exceeding

	Proficiency 1.3:  Candidate connects Health and Physical Education content to other disciplines and applies it to common life experiences. 
	Unsatisfactory
	Basic
	Approaching
	Target
	Exceeding

	Proficiency 1.4:  Candidate uses Health and Physical Education pedagogical content knowledge effectively.
	Unsatisfactory
	Basic
	Approaching
	Target
	Exceeding

	Notable Strengths


	Areas for Improvement:


	OUTCOME 2:  FACILITATORS OF LEARNING
	L1
	L2
	L3
	L4
	L5

	Proficiency 2.1:  Candidate demonstrates knowledge of how learners develop, learn and think.
	Unsatisfactory
	Basic
	Approaching
	Target
	Exceeding

	Proficiency 2.2:   Candidate successfully motivates students to learn by providing effective instructional feedback for skill acquisition, student learning, and motivation
	Unsatisfactory
	Basic
	Approaching
	Target
	Exceeding

	Proficiency 2.3:   Candidate creates and implements instruction that embodies multiple cultures and gives all students fair access to high quality education in a rich, diverse curriculum.
	Unsatisfactory
	Basic
	Approaching
	Target
	Exceeding

	Proficiency 2.4   Candidate creates effective, well-managed, active, and safe learning environments.
	Unsatisfactory
	Basic
	Approaching
	Target
	Exceeding

	Proficiency 2.5:    Candidate creates a contextually-appropriate supportive environment where all students have an equitable opportunity for high achievement in Health and Physical Education. 
	Unsatisfactory
	Basic
	Approaching
	Target
	Exceeding

	Proficiency 2.6:  Candidate designs effective instruction (i.e. units and lesson plans) that reflects high expectations for all students and the belief that all students can learn.
	Unsatisfactory
	Basic
	Approaching
	Target
	Exceeding

	Proficiency 2.7:  Candidate varies instructional strategies in response to individual needs of students. 
	Unsatisfactory
	Basic
	Approaching
	Target
	Exceeding

	Proficiency 2.8:  Candidate uses a variety of methods, materials, and technologies.
	Unsatisfactory
	Basic
	Approaching
	Target
	Exceeding

	Proficiency 2.9:  Candidate utilizes a variety of strategies to assess student learning.
	Unsatisfactory
	Basic
	Approaching
	Target
	Exceeding

	Proficiency 2.10:  Candidate uses the results of assessments to improve the quality of instruction.
	Unsatisfactory
	Basic
	Approaching
	Target
	Exceeding

	Notable Strengths:



	Areas for Improvement:




	OUTCOME 3:  COLLABORATIVE PROFESSIONALS
	L1
	L2
	L3
	L4
	L5

	Proficiency 3.1:   Candidate communicates effectively orally and in writing.
	Unsatisfactory
	Basic
	Approaching
	Target
	Exceeding

	Proficiency 3.2:   Candidate reflects upon and improves professional performance.
	Unsatisfactory
	Basic
	Approaching
	Target
	Exceeding

	Proficiency 3.3: Candidate builds collaborative and respectful relationships with colleagues, supervisors, students, parents and community members.
	Unsatisfactory
	Basic
	Approaching
	Target
	Exceeding

	Proficiency 3.4:  Candidate displays professional and ethical behavior.
	Unsatisfactory
	Basic
	Approaching
	Target
	Exceeding

	Notable Strengths

	Areas for Improvement
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